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THIS AGREEMENT, made this

by and betweans

THE BOARD OF EDUCATION CF THE TOWNSHIP OF MONTVILLE,
COUNTY OF WUORRIS AND STATE OF WEW JERSEY, a publie
corporation of the State of New Jersey, with its
principal office locatad at 626 Main Road, Towaco,
Nsw Jarsey

- hereinaftsr called the "Board",

and

THE PMONTVILLE TOWNSHIP CUSTODIAN ASSOCIATICN,
a public employes asscciation of ths State of New
Jersay,

R hersinefior called ths "MTCAY,

WITNESSETH:
WHEREAS, ths Board and tha MTCA have negotiated for ths past
in an effort to reach agresment as to the terms of
smployment for the membere of WMTCA within the school system for the
schiool year of 1974-1375:

NOW, THEREFORE, it is agresd by and betwsen the parties hereto

4

e as follows: '
1, The Board recognizes the MTCA es the majority representative
Former s e as definaed by Chaptsr 303 of the Laws of 1968 for memberes of MTCA employed
by the Board. Attached herasto as Schedule A is a certifisd list of those
smploysee who ars presently members of the MICA.

, 2. Subject to ths rscommendation of the Superintendent of Scheols
=w. - lland approval by the Board, ths individual contract of sach employes of the
MTCA smploysd by the Board during ths 1974-13975 School Year ahallfpruvide
for compensation in accordance with the salary guids sntitled "Custodial
Guide™ attached hereto as Schaduls B.

3. The Grievance Procsdurs, nagotiated by and bstween the

parties hereto, and attached heretc as Schedule C, is incorporated herein

by reference, and shall constituta the procedure to be followed in cunnscticn

with the settlement of grisvances as daefined therain.
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4,  Individual employ=as represented by the MTCA and employed

by the Board shall execute with the Boerd individual employment contracte,
tha’fora of which shall ba‘iﬁ“gzam?danca with the form of "Specimen "~
Contract® httacheﬁ heretc as Schadule D.

S. PMembers of MTCA employed by the Board will rendsr services
and conduct thamaeivaa in sccordance with personnsl policies adopted op
as modified by the Board now or in the future.

| 6. TMembers of MICA employed by the Board will receive vacations
on the following basis:s after one year's service -~ one wesk} after |
two years! service - tuo weeks; after seven ysars' sarvice - thres woeks}
after sixtesn ysars' servics - four weeks.

7« Members of MTCA chall receive a total of tuelve (12) sick
days éer year for time lost becausas of personal illness.

8. FMembers of NTCA shall receive the following holidays with

'pay: New Ysar's Day, Washington's Birthday, Good Friday, Memorial Day,

4th of July (Independence Day), Labor Day, Columbus' Day, Thanksgiving
Say’and day after, Christmas Day, Usteran's Day and afternoon-sve of
Christmas and New Year's Day.

9. IPMembsrs of MTCA employsd by thé Board will receive "overtime"
on the following basiss time and ane—hélf after the normal eight-hour
work day, provided said employee will have worked forty (40) hours during
the work week (Monday through Saturday); double time for work on éandaya
and the days listed in paragraph & as holidays.

10. Each member of ths MTCA shall be entitled to ons physical
examination a ysar by the schaol phyaician at the expense of the Board.

1l. Each member of the /TTCA shall be entitled to two (2) personal
days, provided that 48 hours' notice is given, and two additional personal
days, if raquested prior to the aforementioned péraonal days and approval
is granted by the dspartment.
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12, Membars of ATCA-enploysd by the Board will eceive -~
sorvice inﬁrnmants on the following basiss after 15 years - $150.003
after 20 years - $325.003 after 25 ysars - $500.00.

13, Members of MTCA employed for the night shift will be
paid $150,00 extra or equivalent of en additional step.

| 14, The Board will suppiy’members of MTCA employad by the
Board with three uniforms, or ths aéuivalsnt of ths type baing aupplisd;
psr ysar. |

15; The Board will prnvida hospitalization insurance and
“alated benafits for members of TCA employed by it similar to that
goverane provided by Blue Cross-Blua Shield family plan with Rider J

and with Major Medical. Tha Board reserves the right to selsct the

,,Inauxanee company to provide the coverage,

16. It shall be the dotermination of the Supsrintendent of Schools
or his designated representativs, as to which employse will receive an -

| tncrement ¢ad ac . . ¢ s esleya® ' 5o be placed on the guids.

THE BOARD OF EDUCATION OF THE
TOUNSHIP OF MONTVILLE, COUNTY
OF MORRIS

| . ' o /% @/ ,_)gf,,.
. , ‘ PR 2

Williem He Eckert, President

L

X LI //Zé’/‘" YT Rt ety -
fred R. Bauarmann, Secretary

MONTVILLE TOUNSHIP MAINTENANCE
ASSOCIATION




A - N SCHEDULE A
1973-19/4 1973-1974 1974-1975 o .
CUSTODIANS STEP CONTRACT _CUNTRACT DIFTERENCTS
Montville High | o e
Jean Ackerman $ 3.17 $ 5,122.72 $ 5,656.00 § baaly
A. Barnish 6 7,800.00 g,410.00% 610,04
E. Bay 3 7,020.00 7,630.00 fio, ua
E. Bay head night 300.00 (
S. Casissi 5 7,540.00 8,150.00 10,0
T. Hall 2 6,760.00 7,370,040 619*00
T. Kelly 2 6,760.00 7,370.00 HLO. 00
T. Leggiardro 2 6,760,00 7,370,000 Grn, 0o
A. Nemerovich 2 6,760.00 7,370,00 nle,op
A. Papenberg 2 , 6,760.00 74370,00 s1o,00
~A. Papenberg day supervisor 300.00
Central School : '
. L. Bialek 7 8,060.00 8,410.00 350.00
C. Kay 2 6,760.00 7,370.00 610.00
Woodmont School :
~ B. Bignell 7 8,060.00 8,410.00 350.00
G. Lorenz 2 6,760.00 7,370.00 610.00
Mason School B
B. Conklin 2 6,760.00" 7,370.00 610.00
- D. Frisco 7 8,060.00 8,410.00 350,00
>Valley View School ‘ | <
J. De Angelis 6 7,800.00 8,410.00 610.00
J. Rak 1% 6,500.00 6,850.00 350.0v
~ G. Wildeboer 1%% 6,500.00 6,850.00 350.00
- Cedar Hill School o
- A, Johnsen 5 - 7,540.00 8,150.00 610.00
- H., Stuart 7 -~ 8,060.00 ‘ 8,410.00 350.00
Towaco-Etta Konner ‘
G. Weis -7 8,385.00%%% 8,310.00%%% 525.00

* Subject to $150.00 night differential
#% They have not been here long enough to
achieve Step 2. -
#%% Tncludes the Senior Step



CUSTODIAL
SALARY GUIDE

1974-1975

1973-1974 1974-1975
STEP 1 $ 6,500 $ 6,850
STEP II 6,760 7,110
STEP II1 7,020 7,370
STEP 1V 7,280 7,630
STEP V 7,540 7,890
STEP VI 7,800 8,150
STEP VII - 8,060 8,410

For Night Shift - an additional $150.00 or equivaient of an additional
step on guide.

SERVICE INCREMENTS

$150.00 after fifteen years of service
$325.00 after twenty years of service

$500,00 after twenty-five years of service
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<“¢¢ ' - 1. Definitiona’

r SCHEDULE C

A grievance is a claim based upon an event or comn-
dition which affects the conditions or circum-

stances under which a teacher works, alledgedly caused
by misinterpretation or ineguitable application of
estadlished policy.

PROVIDED: ©No claim or cause of which there is another
procedure, settlement, or adjudication established

dy law or rule or regulation having the force of

lavw ahall constitute a grievance.

The term "teacher" may include a group of teachers who
are aimilarly affected by a grievance. ‘

An “aggrieved party" is the prersonc or pers¢ns.neking
the clairtand. any person vho mizcht be required to
taks action or against whonm action might' be taken

in order to resolve the problern.

%



SECTION III - Page 3
- Purpose

*he prinmary purpcse of the procedure heredyset forth
is to secure, at the lowest level possible, equitable
solutions to the problems of the parties. Except as
ia necessary for the purpose of implementing this
proccdure, both parties agree that these proceedings
shall be kept as informal and confidential as may be
appropriate at any level of such procedure. Rothing
¢ontained herein shall be construed as liniting the
right of any teacher having a grievance to discuss the
matter i{nformally with any appropriate member of the
Adginistration.

F A I I A
The Roard of Education and the teaching staff recognize
that the best interests of public educatior will be
aerved by estadlishing grievance procedures for pro-
fessional staff personnel (an individusl or a group)
to provide an orderly method for them to seek mutuslly
satinfactory agreement on problems before them, and
to appeal through designated channels in the event of
an impasse.

‘Under this procedure, the individnal member or members
aof the professional staff has:

a. The right to appeal the application of policies
end administration decisions affecting him (or them)
with frecedom from restraint, interference,
coercion, discrimination, or reprisal and

‘b, The right to present his(or their) appeal, or desig-
nate a representative to appear for him ( or them)
at any step in the appeal.

Procecdure:

a. Provide for discussion of any grievance with the
inmediate administratation superior (department head,
supervisor, principal, etc.) in an attempt to
resolve the matter at that level.

b. Provide, if the grievance remains unresolved, that
' the individual or group may set forth the complaint
- {n writing and complainant shall receive a written
decision from his immediate superior within three
calendar days or submission of complaint.

¢. Provide, if the grievance remains unresolved, that
the individual or group may set forth the grounds
for the complaint in writing to the Superintendent.
The complainant shall receive a resolution or a de-
cision in writing with reasons within five cal-
endar days of the submission.

i
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Lo | SJCTION IIT - Page U

Provide, if the grievance remains unresolved, that the
individual or group may set for+th in writing the grounds
for the comp aint to the RBoard of Education. The Board
of Education shall request and hold a ceeting to hear
the grievance ard render = written decision with reasons
within tventy days of receipt of complaint. '

" Provilde, if the grievance remains unresolved, that th.

indivigdual or group may appeal within the next five
c¢alendar days for a Board of Mediation consisting of three
members: one member to be selected by the teacher or

~ group involved; one by the Board; and the third member
Belected dy mutual agreemazt of the first two. The third

member shall de chairman. The Board of Mediation must
organize within seven calendar days fronm the date of appeal
A hearing must be held and a decision of the Mediation
Roard m .t be rendered to the Board of Education and the
individual or group with ten calendar days after close

of said of hearing.

Provide, {f the grievance remains unresolved, that the
individual or group, may request binding arbitration.

Any recognized arbitrator may be used. The arbitrat ™~
vill be selected by mutual consent of both parties within
ten calendar days of the request. '

§:id arbitrator shall render his decision to the Board
of Education and the individual or group with in ten
calendar days of the hearing. The decision of the
arbitrator is to be final and consistant with the rules
and regulations of the Board of Education, local, state,
or national laws, or local, stute, or national rules

and regulations having the effect of law. The cost of
arbitration will be shared equally by the parties in-

. yolved, . .

The Mediation Roard and the Arbitrator -hall have juris-

JY*~tion and authority only to interpret, determine com-

pliance with or apply provisions of the Board Policy and
&t no time, have Jurisdiction‘or authority to add to,
detract from or alter in any way said policy.

If arbitration is not requested and mediation doesinot
resolve the grievance to t* satisfaction of both parties
involved, the individual, or group, reserves the right
to appeal to the New Jersey State Commissioner of Ed-

ucation.

Time limits stated above may be shortened or lengthened
only upon nmutual consent of the parties. :

At no point can this procedure be breached during the
'68 - '69 school year unless mutually agreed to by both
parties. : L

_ EXHIBIT IT
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" ' EMPLOYMENT CONTRACT

It is agreed between the Board of Education of the Township of Montville in the County of Morris party of the first part, and

party of the second part, that said Board of Education has employed and does hereby engage and em-

ploy the said party of the second part to in the public schools, under the control
of said Board of Education, fromthe ______ day of , 19 ,tothe . dayof ' ,
19 ,atthesalaryof § tobepaidin equal *

instaliments:

that the said party of the secona part shall begin service on the day of ,19 , that the said party of the
second part holds an appropriate _ certificate issued in New Jersey now in full force and effect, or will

procure such certificate before the date said person shall begin service and that the date when said certificate will expire is the

day of , 19 , and that said person, before entering upon the duties of such position, will exhibit the certificate

to the County Superintendefxt of Schools and to the Superintendent of the district in which such school is situate, or to the Secretary in

districts where there is no Superintendent.

The said party of the second part hereby accepts the employment aforesaid and agrees to faithfully do and perform duties under
the employment aforesaid, and to observe and enforce the rules prescribed for the government of the school by the Board of Education.

It is hereby agreed by the parties hereto that this contract may at any time be terminated by either party giving to the other.

days’ notice in writing of intention to terminate the same, but that in the absence of any provision herein for a definite number of days’

notice, the contract shall run for the full term named above.

Dated this day of , 19 , Board of Education of the Township of Montville in the County of
Morris. | | ’ .
President
Employee

Attest Secretary

* Insert monthly or semi-monthly.

Notes - This is a specimen contract that should be modified in accordance with the terms of employment. X
N.J.S. 18 A:27-6 . . . “The salary . . . which shall be payable in equal semimonthly or monthly installments, as the board shall determine, not later than five
days after the first and fifteenth day of each month in case of semimonthiy installments and not later than five days after the close of the month in the case of monthly

installments while the school is in session, a month being construed, unless otherwise specified in the contract, to be 20 school days or four weeks of five school days
each;....”



